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ARTICLE I--RECOGNITION ^ v/ 

A. The Board hereby recognizes the Barnegat Federation of Teachers, 

Local 375 1, NJSFT, AFT, AFL-CIO, as the exclusive and sole __ 

representative for collective negotiations concerning grievance^ 
and terms and conditions of employment for all personnel whether 
under contract, on leave, on a per diem basis, employed or to be 
employe^ by the Board, including: 

]. 'Certificated Personnel 
2. Custodial and Maintenance Personnel 
Fc:b S-rvi :e Personne 1 
i . S « e r •: t a r: e s a u c Clerical E rr. p .1 •:> ye e 







■■■ .V.nf = J*r.::al Employees _ /- 

-„ : j; ?tsr,* - o •" rn secret r y >> " ‘•i/y._ 

bead, “ayrrll kkeeper 
Fnyr:.:: Clerical Book-Keeper 

Secretary .•Clerical Bookkeeper - • V 

A. See re-ary to the Superintendent 

F. Assistant :.c the Secretary to The Superintendent / 

if. Se-rretary to the Assistant Superintendent / 

I : . Assistant to the Secretary to the Assistant Superintended* 
ill. Transport a r.j ■ <n Secretary 
[ Z . Na rehouse b'ecr-r >. ry 

'A. Casual F -■■ Hiem Substitute Employees 
5. sli of her employees not listed above as included. 

Unless otherwise indicated, the term "employee," when used 
hereinafter in this Agreement, snail refer to all members of the 
bargaining unit as defined above. 


unless otherwise indicated, when used hereinafter in this 

Agreement: 

1. The term "teachers" shall refer to all certificated employees 
represented by the Federation m the negotiating unit as above 
defined; 

2. The term "custodians" shall refer to all custodial and 
maintenance personnel represented by the Federation in the 
negotiating unit as above defined; 

3. The tern "office personnel" shall refer to all secretaries 
clerical employees represented by the Federation in the 
negotiating unit as above defined; 



and 






4. '.'-'The terra, "cafeteria workers" shall refer to all food service 
personnel represented by the Federation in the negotiating 
unit as'above defined; 

o. The term "aides" shall refer to all instructional aides, 
library technicians, and playground/cafeteria aides 
represented by the Federation in the ..negotiating unit as 
above defined; 

6. The term "drivers" shall refer to all bus drivers, van and 
wagon drivers, transportation aides, and regular substitute 
drivers represented by the Federation in the negotiating unit 
as i* ry v<2 c'6 f i 77**d ‘ 

' ! i*. '-I 7 fi U O N’T vJl ^ Z ■* T\ ~ Ci \ 


Tin- rans'-'u; i:.- vi- ■ f-wninc, an i : ho s:nt?u!sr 

shall i c 1 ud ■: t i'i i 1 j r a i • 


?r T : C L E I T - - G r< 111 G E Pr.CG E T> U E 


De f i n i i ons 


"grievance' is a claim by an employee or the Federation 
based upon the interpretation, application, or violation of 
this Agreement, policies, or administrative decisions 
affecting terms and conditions of employment of an employee cr 
a group of employees. 


2. An "aggrieved person" is the person or persons or the 
r'-deration making the claim. 

3. A "party of interest." is the person or persons making the 
claim and any person who might be required to take action or 
against whom action might be taken in order to resolve the 
claim. 

4. “Working days" when used hereafter shall mean the working days 
of the griev&nt when it refer to filing the grievance and 
appealing s decision to a higher step, and the working days of 
the administrator when it refers to a response by the 
administrator to the grievant. 

3. 1. The Board and the Federation agree to process all grievances 

in good faith and to expedite claims at the lowest possible 
level. 

2. The purpose of this procedure is to secure, at the lowest 

possible level, solutions to the problems which may from time 
to time arise affecting members of the bargaining unit. Both 
parties agree that these proceedings will be kept as 
confidential as may be appropriate to any level of the 
procedure. 
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3. Any grievance filed under this Article shall be initiated at 
Step 1 within thirty {30 1 calendar days of the date of its 
occurrence. Grievances filed after the expiration of thirty 
^ 3 0 > calendar days shall be deemed untimely. 

C. Procedures 

1 . Since it is important that' grievances be processed as rapidly 
as possible, the number of days indicated at each level should 
be considered as maximum and “very effort should he made to 
expedite the pmce?.? . The *■ i limits specified bsv. however, 
be extended by muxus. agreemen r . 



An -mploye- ~irn grievance first di='".ss It with n i ? 

principal or immediate •jperv. =i‘r, either directly *,r thr'.uth 
the Federation’s designated representative, with the objective 
•*f resolving the matter inf -irtsl 1 y. A response to the 
grievance vJ12 be provided within two (2) working’ days. 

Formal Step 

Tf the grlevant is dissatisfied with the response at the 
•■nformal level, he and/or his designated Federation 
representative shall within ten <10/ working days present the 
grievance in writing to the immediate supervisor. The written 
grievance shall contain: 


The nature 

of the griev 

anee and the person, 

persons 

Federation 

filing the g 

rievance . 


The approx: 

i mate date on 

which the alleged v 

i o 1 a t i o n 

occurred. 





c- A description of the grievance, listing the specific 

provisions of this contract that are allegedly violated. 

d. The grievant's dissatisfaction with the decisions 
previously rendered. 

e. The specific redress requested. 
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The principal or immediate supervisor shall make a decision 
and communicate the decision in writing within five (5) 
working days from the date he initially received the written 
grievance• 

E. Level Two: Superintendent 


If the aggrieved person is not satisfied with' the disposition of 
his grievance at Level One, or if no decision has been rendered 
within five (5) working days, he may file the grievance in writing 
with the Federation within ten ' i n' working day?, and within 
( 10 ; working days after receiving the written grievance. :h* 


Federation may 


to the Superintendent 


o c n ~ 



of ii. s grievanc- at Level Three, or if r.c devision has been 

delivered to the Board of Education, he may, within five ■. r. . 
working days after a decision by the Board of Education or 
fifteen ! ]5} working days after the grievance was delivered t: 
the Board of Education, whichever is sooner, request in 
writing that the Federation submit the grievance to 
arbitration. If the Federation determines that r.he Sri ^v.arv-- 
i •? meritorious, it may submit the grievance co arbitration 
wj r.h in fifteen i if} working days after receipt af -a request, by 
l sie aggrieved person. 

Within ten 1)0) working days after such written notice of 
submission to arbitration, the Board and the Federation shall 
attempt, to agree upon a mutually acceptable arbitrator and 
shall obtain a commitment from said arbitrator to serve. If 
the parties are unable to agree upon an arbitrator or to 
obtain such a commitment within the specified period, a 
request for a list of arbitrators may be made to the Public 
Employment Relations Commission by either party. The parties 
shall then be bound by the rules and procedures of the Public 
Employment Relations Commission in the selection of an 
arbitrator. 

The arbitrator so selected shall confer with the 
representatives of the Board and the Federation and hold 
hearings promptly and shall issue his decision not later than 
twenty (20) days from the date of the close of the hearings 
or, if oral hearings have been waived, then from the date the 
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final statements and proofs on the issues are submitted to 
him. The arbitrator’s decision shall be in writing and shall 
set forth his findings of fact, reasoning and conclusions on 
the issues submitted. The arbitrator shall be without power 
or authority to make any decision which requires the 
commission of an act prohibited by law or which is violative 
of the terms of this Agreement. 

The arbitrator can add nothing to nor subtract anything from 
this Agreement between the parties. The decision of the 
arbitrator shall be submitted to the Board and the Federation 
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I- -Troup Grievance 

If, in the judgment of the Federation, a grievance affects a 
group or class of employees, the Federation may submit such 
grievance in writing to the Superintendent directly and the 
processing of such grievance shall be commenced at Level Two 
when the administrator handling grievances at Level One of 
tiiis procedure does not have the authority fc resolve the 
grievance. The Federation may process such a grievance 
through all levels of the grievance procedure even though the 
aggrieved person does not wish t.n do so. 

2. If, in the judgment of the Federation, a grievance arises out 
of an action taken by the Board or an administrator above the 
level of the immediate supervisor, the Federation may submit 
such grievance in writing to the Superintendent directly and 
the processing of such grievance shall be commenced at bevel 
Two when the administrator handling grievances at Level One of 


-o- 




this procedure dees rot have the authority t.o resolve the 
grievance. The Federation may process such a grievance 
through all levels of the grievance procedure even though the 
aggrieved person does not wish tc do so. 

Separate Grievance File 

All documents, communications and records dealing w 1 tn the 
processing of a grievance shall be filed in a separate 
grievance file and shall not be kept in the personnel file of; 
any of the participants. The Federation and the employee have 
the r i g h ' to inspect ‘-.his ~ . 


he-! i "g c and H e i ring .= 



specif led time limit shall permit the aggrieved to proceed m 

appeal a grievance to the next step within the specified time 
limit:-, shall be deemed to be an acceptance of the decision 
rendered at that step. Failure ~o raise a grievance within 
the time limits herein shall be deemed to be ar. abandonment :: 
the grievance. 

The time limits set forth herein may be extended in writing 'ey 
mutual agreement of the parties. 

ARTICLE III—NEGOTIATION OF SUCCESSOR AGREEMENT 

The parties agree to enter into collective negotiations over a 
successor Agreement in accordance with Chapter 303, Public 
Laws 1363, in a good-faith effort to reach agreement on ail 
matters concerning terms and conditions of employment. Such 
negotiations shall begin no later than the PERC designated 
date of the calendar year in which this Agreement expires. 

Any Agreement so negotiated shall apply to all members of the 
bargaining unit. It is understood that any Agreement so 
negotiated is subject, to ratification or rejection by a 
majority vote of the Board of Education and the Federation. 

The contract shall be reduced to writing, and when ratified by 
the Board of Education and the Federation, shall be signed by 
the Board and the Federation. 
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Any proposed changes in rules, regulations, and/or policies , 
affecting working conditions must be negotiated between the Board 
and the Federation in accordance with Chapter 303, as modified by 
Chapter 123, Public Laws 1974. 


ARTICLE TV—EMPLOYEE RIGHTS 

Pursuant to Chapter 303, Public Laws 1963, amended by Chapter 123, 
Public Laws 1974, the B 03 rd hereby agrees that every employee of 
the Board shall have the right freely to organize, join and 
support the Federation and its affiliates for the purpose of 
engaging in collective neg r.: at;ons and other legal concerted 

- e r c ; v ; n g ; .. i e ."nm*-. - ’ • " ‘ w •-. •: : *r :/it : f ' - .* r’ . t’ 



Nothing contained herein -hall be construed to deny or restrict 
any employee such rights as he may have under New Jersey ?chooi 
law? or other applicable laws or regulations. The rights grantee 
to employees hereunder shall be deemed ~c. be in addition to those 
pro'/idea elsewhere. 

No employee shall he disciplined without bust cause. The Board 
!-k! :uns the right to discipline or discharge an employee during 
the term of his employment, contract. Discipline may include but 
is not limited to oral and written reprimands, increment 
withholdings, suspensions without pay, and mid-contract 
discharges, but. shall not include the non-renewal of a non-tenured 
employee. Discipline shall be applied in a non-discriminatcry 
fashion, and shall be subject to the grievance procedure- The 
discipline to be imposed shall be determined on a case by case 
basis, and shall take into account the nature of the offense, the 
number of previous offenses, the length of service of the 
employee, the general employment record of the employee, and any 
mitigating circumstances. 

1. Whenever any employee is required to appear before a 

supervisor or principal or his designee concerning any matter 
which could adversely affect the continuation of that employee 
in his office, position or employment, or the salary or any 
increments pertaining thereto, he shall be entitled to have a 
representative of the Federation present to advise him and 
represent him during such meeting or interview. This 
entitlement does not apply to evaluation conferences. 




2. Whenever any employee is required to appear before the Board 
or any committee, member, representative or agent thereof 
concerning any matter which could adversely affect the 
continuation of that employee in his office, position or 
employment or the salary or any increments pertaining thereto, 
then he shall be given 43 hours prior written notice of the 
reasons for such meeting or interview and shall be entitled * 
have a representative of the Federation present, to advise him 
and to represent him during such meeting or interview. 

i . In the event that an employee is suspended, the status o; 
pay shnll be determined by the outcome of a hearing or 
i r, ■ e rv . «w . The hearing r inter - ' — * must be ".t! r. 
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:s‘r of an employee 


F. 

N.-, employee shall 

be prevented 

from wearing pi 

ns 

nr 

other 


i-den f i f i ca t i on 

of 

members:)ip 3 n 

the Federation 

or 

: i. 

1 V 

s affiliates. 

- _ 

The employee s 

hall 

be protected 

from “on the = 

pur 

of 

the moment" 


conf mntations 

by 

parents, Boar 

d members, pers 

c n 

or 

72 0 2" “r o n s ► 0 r 


organ i sat i or.s . 

An 

a ppo i n tmen f. 

mus■ be made w. 

th 

the 

rdpiiyee “ i 


mutually convenient time. 

H. There shall be no discrimination as to the hiring of husband, 

wife, or other relatives in the same building or within the school 
district. 

ARTICLE V--FEDERATION RIGHTS AND PRIVILEGES 

. The rights and privileges of the Federation and its 

representatives as set forth in this Agreement shall be granted 
exclusively to the Federation. 

B- The Board agrees to furnish to the Federation in response to 
requests all available public information concerning the 
educational program and the financial resources of the district, 
including but not limited to: class size, number of specialists, 
annvial financial reports and audits, agendas and minutes of all 
Board meetings, census data, individual and group health insurance 
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premiums and experience figures, and the names and home addresses 
of all employees in the bargaining unit. Names, addresses, and 
job titles of newly hired employees shall be provided to the 
Federation. 


The Federation and its representatives shall have the right to use 
school „ buildings between the hours of 7:00 A.'J. and 11:00 P. M. 
excluding holidays for meetings as long as it does not interfere 
with normal school operations. A Federation request to use a 
school building for a meeting shall be made in writing at least ~2 
hours in advance except in emergencies and be submitted to the 
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required by the Board of Education to participate during working 
hours in negotiations, grievance proceedings, conferences, or 
meetings in connection with the Barnegat Township School system, 
he shall suffer no loss in pay. 


Released Time for Federation Officials 


\. The Board shall grant five (5) days leave without, pay to the 
President of the Federation or his designee, and there shall 
be two (2) cays leave with pay granted, for purposes of 
administering the contract or attending to other union 
business within the district. 

2. The Federation President shall not be 
work sites, providing notification is 
building administrator, and that such 
interrupt normal work operations. 

j. One (1) member of the bargaining unit may be granted a leave 
of absence without pay for one (1) year to work for the local 
or state American Federation of Teachers. This may be 
extended at the option of the Board. 

The Federation shall have the right to place vending machines in 
employee lounge areas. The number of such machines per building 
shall be no greater than the number of machines per building in 
the 1987-83 school year. 


prevented from visiting 
first given tc the 
visits shall not 
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article vi—management rights 


The Board on its own behalf and on behalf of the electors of the 
district, hereby retains and reserves unto itself, without 
limitations, all powers, rights, authority, duties and 
responsibilities conferred upon and vested in it by the laws and 
the Constitution of the State of New Jersey and of the United 
States. 

Nothing contained herein shall be considered to deny or restrict 
the Board in the exercise of its rights, responsibilities . and 
authority under 'he N : ew ,'crsev school laws or any other national- 
- X a t r , n ‘ ■ r :-.ral law; r r regular ~ -ns :i~ t 



~ ' h c. r ? h i c h s r 
P'-riod guy rant; 
In any split-sessi 



orsday snail consist. of no more than seven 
include an uninterrupted duty-free lune.n 
to teachers under Section E of this Article- 
s it jst ion. Section '•! of this Article -'ill 


Teachers shall be required to 
minutes before the cper.ini of 
be required to stay not less 


ten ‘,10; 

cs;' and shall 

after t ne close 


report not less than 
their pupils' school 
than ten *; 10} minutes 

in grades 6 through S 
sh3ll be involuntarily assigned to more than four (4) consecutive 
teaching periods. The workday for all teachers shall end at the 
close of the pupils' day on Fridays or on days preceding holidays 
or vacations. In the case of a contracted night meeting, teachers 
may leave at the close of the pupils’ day. 


Every teacher shall plan and teach course content in the manner he 
considers most practical and useful. Every teacher snail prepare 
a lesson plan book that is practical and useful, complements the 
course content, and is consistent with District guidelines. 
Teachers shall submit their lesson plan book for review to the 
principal when notification is given. Teachers shall provide 
substitutes with daily, weekly, and/or alternate plans as needed, 
according to procedures developed by the principal and the 
teachers . 


Teachers in grades K through 5 shall have an uninterrupted duty¬ 
free lunch period of fifty-five (55) minutes, four (4) days per 
week and a thirty (30) minute lunch period one (1) day per week 
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Every effort snail be made to avoid scheduling the thirty (30) 
minute lunch period on the same day that the teacher does not 
receive a preparation period under paragraph N below. Teachers 
who provide cafeteria or playground supervision more than once per 
week, thereby receiving fewer than four (4) fifty-five (55) minute 
lunch periods that week, shall be paid for the lost amount of time 
on a prn-rated basis at the rate of 520.DO per hour. Volunteers 
will be requested first, with the cooperation and assistance of 
the Federation. Teachers in grades 6 through 8 shall have an 
uninterrupted duty-free lunch period of not less than forty (40! 
minutes per day. 

T ea* , hr>r« may leave the building -.-.'w* requesting remission 
he: r scheduled du-y-fre- pen ‘d. 
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:!-y tings union take place 
which require attendance s 
lay immediately preceding 
*.sacher attendance is nc~ 


after r;i- regular it-school w.?rrtday and 
nail not. be called on Fridays or or. any 
any r.cliday or any other day upon which 
required at school. 


The retire -- any agenda for any mee-ir.g shall be given to the 
teachers involved at least two !2> school days prior to the 
meetings. Teachers shall have the opportunity to suggest items 
for the agenda. The Federation shall have the right to place 
items on the agenda; discussion of Federation items shall take 
place after the original agenda is completed. 


Teachers may be required to attend not more than two (2) evening 
assignments or meetings each school year without additional 
compensation. However, the two (2) evening assignments shall not 
be scheduled on holidays or or; days preceding holidays or 
vacations • 

1. During days on which Parent-Teacher Conferences are scheduled 
by the Superintendent of Schools, teachers shall be required 
to teach only a half-day session. 

2. There shall be no more than two (2) evenings of Parent-Teacher 
Conferences for any teacher during the school year unless the 
teacher schedules some. 

3. When evening parent conferences are scheduled, teachers will 
be required to teach only a half-day session, and afternoon 
conferences and evening conferences will not occur on the same 
day unless the teacher schedules such. 
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-1 . Mo teacher can be scheduled for a parent conference during 

lunch time, preparation time, or after 3:25 p.m. without the 
teacher’s consent. One consecutive week between September and 
December shall be scheduled for Parent-Teacher Conferences. 

5. These conferences shall begin no earlier than one (1) hour 

after the students' dismissal time and shall run no later than 
the end of the teachers’ work day. The building principal 
shall inform the parents of the scheduled time for such 
conferences. The teacher may leave the building following the 
last scheduled conference. .This provision shall not apply 
under split sessions. 
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Parent-Teacher Conferences in a split-session situation shall 
be held within the normal teaching session. 
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teacher shal1 

h a v e 
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nil 

session. 




2. Specialized instruction such as art, music, physical 

education/healthyand teacher library periods shall be utilized 

as prep time. 1 * ~ ,, , j 

(Umpires' 11 rtr<acxj 

Teachers shall receive monetary compensation of S20.00 per hour 
for extracurricular activities such as art, music, curriculum 
council, homebound instruction, physical education and additional 
programs approved by the Board. 


The total in-school work year shall consist of not more than one 
hundred eighty-five (185) work days. 






Each teacher shall have the right and the responsibility to 
determine grades and other evaluations of pupils based upon the 
professional judgment of the teacher. In the event that a dispute 
arises regarding the validity of a grade, the teacher shall 
justify any grade in question. This right shall not contravene 
any legal rights of the Board or its agents, including the Board’s 
right to determine the final grade. 

Any question or criticism by a supervisor or administrator of a 
teacher and his instructional methodology shall be made ;r. 
ccnfidence to the teacher. 




•'hen, in ‘.he judgment of a teacher, a student is by his behavior 
seriously disrupting the instructional program to the detriment cf 
other students, the teacher may exclude the student from the 
c la--: s rot ns and refer him to the principal i t h a memo to follow, 
and said student may not be returned to the classroom until the 
problem has beer, resolved between the teacher and the principal. 


ARTICLE VI11--SECRETARIAL WORKING CONDITION'S , HOURS, 
HOLIDAYS, VACATIONS, AND OVERTIME 

Office personnel shall be required to work seven and one-half 
*7-1/2) hours per day, thirty-seven and one-half (37-1/2) hours 
per week, inclusive of cne !1) hour for lunch daily and two (2) 
breaks not to exceed fifteen (15) minutes in length, one in the 
morning and one in the afternoon. 

Summer working hours shall begin the first full working day after 
the official close of school for pupils and end with Labor Day. 
Summer working hours shall be five arid one-half (5-1/2) hours per 
day, twenty-seven and cne-half (27-1/2) hours per week, exclusive 
of lunch hour and break time. Therefore, summer hours will be 
7:00 a.m. to 12:30 p.m. 

Office personnel will be off during Easter Vacation and Christmas 
Vacation, but may be requested to work at the discretion of the 
Building Principal, and shall be paid for such work at one and 
one-half (1-1/2) times the individual's hourly rate. 



Of /"ice personnel will be off on all days that school is closed for 
inclement weather. Employees may be requested to work at the 
discretion of the Building Principal, and shall be paid for such 
work at the rate of one and one-half (1-1/2) times the 
individual's hourly rate. 

Office personnel shall not be required to work on days when school 
is not in session during the school year according t.p the adopted 
School Calendar, excluding all professional days.. In addition, 
office personnel shall have July 4th and Labor Day as holidays. 

If July 4th falls on Saturday it will be observed on Friday, and 
if it falls on Sunday i r. will te observed on Vcrony, 
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during an employee's vacation time shall not be charged 
vacation time. 


5-ere tar ies who are required t o work in a building alone 
contact the Superintendent and request that they be perm 
work at a not per Location, whion request snail not o — ur. r 
den i ed . 
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ARTICLE IX--CL'STCD.TAL/MAINTENA:vCE WORKING conditions, 

HOURS, HOLIDAYS, VACATIONS, AND OVERTIME 

The work week shall consist of five (5) days, from Monday to 
Friday. 

The work day shall consist of eight (3) consecutive hours, 
including a duty-free lunch period of or.e-haif (i/2) hour. An 
employee may leave the building during the lunch period. 

Employees shall be entitled to a fifteen (15) minute rest period 
between starting time and meal time and a fifteen (15) minute rest 
period between meal time and regular quitting time; and snail be 
entitled to an additional fifteen (15) minute rest period at the 
end of each two (2) hour and forty-five (45) minute segment of 
overtime. 
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Overtime shall be paid at the rate of time and one-half for all 
hours worked in excess of such eight (8) hour shift, or seven and 
one-half (7-1/2) working hours, or thirty-seven and one-half 
(37-1/2) working hours per week. Wherever possible, prior notice 
of overtime shall be provided. 

Any employee required to work on a Sunday shall receive overtime 
pay at the rate of double time for all such hours worked. Any 
employee required to work on a holiday shall receive a full day’s • 
pay for the holiday, plus regular pay for a]I hours actually 
worked. Wherever possible, prior notice of such overtime shall be 
provided. 
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iimpl oyees. shall inform supervisor if they believe that an- 

outside group utilising school buildings after school hours has 
not complied with Board Policy regarding the appropriate number 
of supervisors for the children affected. Custodians shall non be 
required to supervise children. 

Employees shall he entitled to paid vacation of two :2; weeks 
after one year of service. Employees working five (5) years or 
more shall be entitled to three >3) weeks paid vacation. Starting 
at the eleventh year, employees will receive one day of vacation 
for each year up to a maximum of twenty (20) days. 

Up to one year’s vacation time may be carried over into the 
following year. Employees leaving the district shall be 
compensated for all unused vacation time. Holidays occurring 
during an employee’s vacation time shall not be charged as 
vacation time. Where a conflict of vacation schedule occurs, the 
most senior employee shall have preference for vacation schedules. 
The Board shall give each employee a statement of accumulated 
vacation leave no later than September 15 of each year. 

In addition to the Fourth of July and Labor Day, the holidays 
shall be the same days as adopted in the School Calendar, with the 
exception of the Christmas and Easter break periods. If July 4th 
falls on a Saturday it will be observed on Friday, and if it falls 
on Sunday it will be observed on Monday. 
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The Board shall provide each employee with three (3) uniforms 
during each year of employment. The care, maintenance and 
cleaning of such uniforms shall be the responsibility of the 
employee. 

The Board shall supply the employees for work in inclement wea'th 
foul weather gear which shall include rainwear, boots or rubbers 
head coverings, and gloves. 

The Board shall provide one (1) pair of safety shoes per year 
each employee. 

Seniority plus 'he a bill -• y to do the available •■■■ r =n;-.ll i --- 
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Overtime shall be paid for ail hours worked in excess of an 
employee’s regularly scheduled shift. Such pay shall be at the 
rate of straight time up to forty (40} hours a week and time and 
one-half thereafter. Wherever possible, prior notice of overtime 
shall be provided. 


Any employee required to work on a Sunday shall receive pay at th 
rate of double time for all such hours worked. wherever possible 
prior notice of overtime shall be provided. 

All employees shall be paid for one hundred seventy-five (175) 
days per year including three (3) paid holidays. If employees 
actually work less than one hundred seventy-two (172) days, they 
may be called in to work. If employees work in excess of one 
hundred seventy-two (172) days, they shall receive additional pay 
for such days worked on a per diem basis. 


Fans shall be installed in every kitchen area. Floor mats shall 
be provided at every work station. 






The Board shall provide each employee with three (3) uniforms 
during each year of employment. The care, maintenance and 
cleaning of such uniforms shall be the responsibility of the 
employee. 

The Board shall provide one (i) pair of safety shoes per year to 
each employee or, at the employee’s option, one additional 
uniform. 

The holidays for members of the bargaining unit shall be the same 
days as adopted in the School Calendar. 
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The regular in-school day for Playground/Cafeteria Aides shall 
no more than four < •* ) hours. PI ay g round.-'Ca he ter i a Airi- s may, 
agreement with their Principal, work additional hours or. an as 
needed basis at their regn.Ia;• hourly rate. Participation in f 
trips by Playground/Cafeteria Aides shall be compensated under 
Paragraph D below. 


by 
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Instructional Aides and Library Technicians may leave the building 
without permission during their scheduled duty-free lunch periods. 

For participation in field trips that extend beyond the employee’s 
in-school workday, monetary compensation shall be granted at the 
rate of $3.00 per hour. 

Any anticipated change in the length of the school day shall be 
negotiated with the Federation and incorporated in this Agreement. 

The total in-school work year shall consist of not more than one 
hundred eighty-five (185) workdays. 





G. An Instructional Aide may consult with the teacher he/she works 
with during the teacher’s prep time at the teacher’s request upon 
the approval of the principal, based on the adequacy of aide 
coverage for the affected students. Such approval shall not be 
unreasonably withheld. 

H. At least forty-eight (43) hours notice shall be given to all 
employees for after-school workshops, in-service and staff 
meetings, except in emergencies, 

I. Instructional Aides and Library Technicians shall receive monetary 
compensation of 58-00 per hour for any tin*, required above seven 
(7) hours per day, for such activities as meetings, conferences, 

an j !*•:r mour r : cm 1 r ae l 


V " T - - T- R T V F F S -.NT' TRANS'? CT Al i 


..u.r. -nr.. snguana: 

ay . •-n : ch sha ] i i r.C 1 nee t h i : 


mutes 


c r. e c k e c n ot: s 


ecs a :V“* Tran spo rta r i on Aides * , r,n ! eyed during -.ie ;58R-8* 

- •• noo \ year snail be paic on ■. r.? r.-.s; - or c.o lo-s ± * r.s.i tr.e numcer 


- hours worked in 15o6--$ 


The Transportation Coordinator may schedule an employee r : work ur. 
*o 'he number of hours for which the employee is regularly paid 
without additional compensation. This, may include regular runs 
bus inspections, and activity runs, field trips, athletic runs, 
and coverage for other drivers who are absent, and other such 
duties. 


employees’ regular pay will hr- cal cu i a ted on the basis of a verfc 
year.of one hundred eighty (130) days. 

3. Special assignments such as field trips, athletic trips, anc 
activity trips shall be assigned in the following way: 

1. The Transportation Coordinator shall first assign special 
assignments to employees in such a way as to bring employees' 
assigned hours up to the number of their contracted hours - 
Such assignments shall be made by 12:00 noon Friday for the 
following week. 

2. Special assignments that are not distributed per subparagraph 

1 above shall be posted by 12:00 noon Friday for the following 
week. Assignments to these runs shall be made by seniority 
from among those employees who sign up for such assignments 
for that month. A sign-up sheet will be posted and is to be 
completed by the fifteenth (15th) of the preceding month. If 
none of these employees is available, the Transportation 
Coordinator may assign employees who have not signed up for 
such assignments. 
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3. In making extra assignments such as midday runs, it is the 

goal of management first to assign such runs in such a way as 
to bring employees' assigned hours up to the number of their 
contracted hours. 

1. Compensation for time worked beyond an employee's contracted 
hours shall be at his/her regular hourly rate up to a total of 
forty (40) hours in a week and at one-and-one-half times the 
regular hourly rate for hours beyond forty (40) hours. 

Z. If any employee works over more th3n a twelve fill) hour period 
of time in a day, the employee shall receive additional pay 





Prior to -.rips, --he Trans pc. v T at: on Coordinator shall give the 
■iriv-r a detailed itinerary of the trip assigned, a recommended 
route to follow, sufficient money to cover all tolls, parking 
fees, miscellaneous expenses anticipated, and necessary 
information in the event of an emergency. 

restrictions.: the names of students who are prchibi'ed from riding 
the school bus, will be delivered to the Transportation Coordinator 
nr-;mptly. Tine Coordinator will contact the appropriate driver, 
and nil- students' names shall be posted. 

Items to be posted: 

1) School Calendar; 

2) School Calendars of ail schools that Barnegat 
transports to; 

3j Any seminars, conferences, workshops, or open 
received by the Transportation Coordinator or 
Superintendent pertaining to drivers. 

In filling vacancies or making assignments, the Transportation 
Coordinator shall consider qualifications, evaluations, seniority, 
and ail other relevant factors, but the ultimate decision shall be 
within the sole discretion of the Transportation Coordinator. 
Grievances regarding this paragraph shall be grievable only- 
through Level Two of the Grievance Procedure. 


Tcwnship 
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Casual per diem drivers who work sixty (60) consecutive workdays 
shall move into regular status as probationary employees under 
article \'TTi, Section D of this Agreement. 


ARTICLE XIII —EMPLOYMENT 

i 

A, Teacher Employment 

3. The Board agrees to hire only teachers and substitutes holding 
certificates issued by the New Jersey State Board of Examiners 
for every teaching assignment. 
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lies ; gr.-e, ;t may grant a ; 2! week extension. Such 

extensions will net be unduly denied. Tenure teachers should 
notify the Board by 'lay 15 their intention t .■» return. 


B. Every returning employee shall be placed on his proper step of the 
appropriate salary schedule as of the beginning of each contract 
year. Any ten-month employee employed prior to February 1 of any 
year shall be given full credit for cne (i) year of service toward 
the next increment step for the following school year. Any 

• w» L v.--month employee employed prior to January l of any year 
shall be given full credit for one (3) year of service toward the 
next increment step for the following year. 

C. The determination of initial salaries for newly hired office 

personnel, custodians, and cafeteria workers shall be in 
accordance with the practice prior to July 1, 1938. 

The initial salary of a newly hired instructional aide, library 
technician, or playground/cafeteria aide shall be established by 
agreement between the employee and the Board of Education. 

New Type I and Type 2 drivers, transportation aides, and regular 
substitute drivers shall be placed on Step 1 of the salary guide. 
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Each new non-certificated employee shall serve a probationary 
period of ninety (90) calendar days, during which time he shall be 
subject to discharge without notice and shall not be eligible for 
any hospitalization or other health benefits, nor temporary leave 
under Article XVI A, C, E, G, or legal proceedings under B not 
connected to the employee’s employment in the district. Upc-n 
completion of the probationary period, seniority will fee 
retroactive to.'date of hire. 

Non-certificated employees shall be notified of their contract and 
salary status for the following year no later than ‘lay 3;. 

Vcn-cer-i f i:a t t-: et.pltyees shall be given job descriptions. 




Each employee seal', ce paid ir. s-mi-monthly installments on the 
15th and 90th c: each month, 

fails on a school holiday or vacation day, employees 
their paychecks on the last previous working day. 

Each ter.-mcr.th employee sh 
wo r ii i n % d a y i n J w n e if his 
satis factor!;y. 

Each employee shall receive a statement of deductions end 
purpose therefor with each paycheck. 


all receive his final pay on his la 
closing out procedure is completed 


•'hen a payday 
shall receive 


ARTICLE XV--SICK LEAVE 

All ten-month employees shall be entitled to ten MO) sick leave 
days each school year as of the first official day of said school 
year whether or not they report for duty on that day. 

All twelve-month employees shall be entitled to twelve (12) sick 
leave days as of July 1 of each year whether or not they report 
for duty on that day. 

Unused sick leave days shall be accumulated from year to year with 
no maximum limit. 
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D. Employees shall be reimbursed for each accumulated sick leave day 
upon retirement. In the event of the death of an employee, such 
reimbursement shall be paid to the estate of the employee. 
Reimbursement for each accumulated sick leave day shall be made an 
the following basis: 


Teachers .. $30.00 

Secretaries and Custodians . $22.00 

Cafeteria Workers . . $18.00 

Instructional Aides and 

Library Technicians . £22.00 

Playground/Caf eter is Az.de s . Si 6.00 

Drivers and Transportation -.ides ... 31.9.00 


n’.isv-i re rson n i days shall ?.c; '.r; n .u -? ;-,a ii .e'c.- . 



sons'. Leave 

All employee? shall be all cue-: up to three • 1 : days, without 
loss of pay. for personal business during the school year, 
without reasons or verification. Loused personal days shall 
accumulate as sivk days for use under Article XV of this 
Agreement . 

2. Teachers, instructional aides, library technicians, 
playground/cafeteria aides, cafeteria workers, custodians, 
drivers, and transportation aides shall not use personal leave 
for matters which can be scheduled outside of their working 
hours, nor to extend holiday; or vacations. 

3. . Secretaries shall not use personal leave during the first five 

(5) days or the last five i 5i days of the school year unless 
unusual circumstances arise. 

4. The employee shall file notification of personal leave with 
the Superintendent or his designee at least two (2) working 
days in advance of the contemplated absence. 

5. In an emergency, the Superintendent, or his designee, upon 
being informed by the employee of the nature of the emergency, 
may waive all restrictions and authorize an emergency personal 
day, if satisfied that any of the restrictions above impose an 
undue hardship. 
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Legal Leave 

Time necessary for appearances in any legal proceeding connected 
with the employee’s employment or with the school system, or in 
any other legal proceeding if the employee is required by law to 
attend, up to a maximum of ten (10) days with documentation. 

Bereavement Leave 


1. I'p to five (5) days at any one time in the event of the death 
of the employee's spouse, parent or parent-in-law, sibling or 
s i bl mg- i n-i.au, child ch i ‘ d-in-1 .-.w, legal guardian, 



Vp t : five •; o 5 say* at any one time for serious illness of the 
“mj : -ye-? ' 5 f‘VJSr . parent or pa rent-:n-law , sibling or sibling-in- 
1 a w . :■ h i ’= i j r c h 1 1 c - i n - 1 ?. w. 


Time r,*?i- essary for persons called into temporary active duty of 
any unit of the V. S. Reserves or thr- State National Guard. .An 
employee shall be paid his regular pay in addition to any pay 
which he receives from the state or federal government. In the 
event an employee is called to duty during the school year, the 
Board reserves the right to contact the Commanding Officer to 
pursue alternate dates of service. 

Up ti five *ni days for the purpose of marriage and honeymoon, and 
up to one il) day for the purpose of attending the marriage of a 
member of the immediate family. 

Other leaves of absence with pay may be granted by the Board for 
good reason. 

An employee required to serve on jury duty shall be paid the 
difference between jury duty fee and salary. After such service, 
the employee shall be reinstated in the same position held prior 
to jury duty, with no penalties. Each employee assigned to jury 
duty shall advise the Superintendent in writing within five (5) 
working days of receiving notification. 
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ARTICLE XVII--EXTENDED LEAVES OF ABSENCE 


A. Maternity Leave 

Employees shall notify the principal or immediate supervisor sixty 
(60) days prior to the anticipated date of birth. This applies to 
male employees also. , 

1. Teachers 

a. Maternity leave shall commence on the date reque-’ ; 

the teacher and extr-nd for period of up t~ >2i 



7h- --•-.ere"' -e r-; e f t; n» such leave as .stated a bo v- = ball 
indicate a tentative re turn-to-work date, and 
r<-cor. f i rua: i on of such return-to-vork date shall occur at 
1-ast thirty 1 20 i days prior to such return. 

•on-Certi floated Employees 

a. The Beard she.il grant a leave of absence for medical 

reasons associated with pregnancy and birth to pregnant 
employees for up to three (3) months, on the same terms 
and conditions governing leaves of absence for other 
illnesses or medical disabilities as set forth in 
'4 . J . 3 . A ■ Title 13 a: 30-1 et seo. and applicable case 
law. 

h. Any employee seeking such leave shall apply to the 3oard 
within thirty (30) days prior to the beginning of such 
leave unless an emergency prevents such notice. At the 
time of application the employee shall specify in writing 
the date on which she wishes to return to work after 
birth. The Board may require any employee to produce a 
certificate from her physician in support of the 
requested leave dates. Any employee granted maternity 
leave without pay according to the provisions of this 
section may, at her discretion, elect to use all or any 
part of her accumulated sick leave during the period of 
such absence and receive full pay and benefits. The 
employee shall indicate on her application whether or net 
she elects to exercise this right. 
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c. Following the grant of such leave to any employee, the 
commencement and termination dates thereof shall be 
further extended or reduced for medical reasons upon 
application by the employee to the Board, Such extension 
or reduction shall be granted by the Board for an 
additional reasonable period of time, provided the 
employee produces a physician's certificate in support of 
the requested change, which certificate is subject to. 
agreement by the Board’s physician. 

No employee on maternity or pa: - rn: t y leave shall, on the basis : 
such leave, be denied the opportunity to substitute in the 
Bn mega t \ = r r i , • * in * *" ; s •},*■••• ~ i ■ • n ■ - 

■ •- m}-- : vn<. t- ■ 
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An employee shall be entitled to an unpaid 1 eavof absence for up 
to one year. 


All extensions or renewals of leaves shall be applied for and 
granted in writing. 


Any teacher with six (G j years’ in-service credit in the B&rnegat 
School District may be granted sabbatical leave for the purpose of 
improving his educational background. Teachers shall receive one- 
half (1/2) their annual salary during a full year’s sabbatical 
leave, or full salary during a half-year’s sabbatical leave. Upon 
return, the teacher shall be granted the same grade level and the 
appropriate salary step. 
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ARTICLE XVIII--PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT 

Teachers 

1. The Board and the Federation support the principle of 
continuing training for teachers and the improvement of 
instruction. The parties further agree that each teacher 
shall fulfill the obligation for professional improvement in; 
ways that best serve his own problems, functions, interests,' 
and needs. 

2. Within any one 1 ) week, teacher who shall so request si..'-.-1 
be ■’ p r -- r • "east t i- • - f, y ’ t O' 'n ’ ' j *■ of • n s •= i i c •• i * u ": . 
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assistance. Each course must be 
with a "5" average in order to be eligible for 
reissbursemen t. 


The administration may schedule in-ser"ice workshops f 
professional ireprovemen ■■ (or similar meetings! during the 
regular school day. Tn such an event, either pupils shall be 
dismissed during such workshops or substitute teachers shall 
be utilised for the classes of those teachers participating i 
such workshops. 


n 


Office Personnel 


3. Office personnel will be reimbursed for the following costs 
incurred for attending workshops which are approved by their 
appropriate supervisor: any required fee for attendance; ccs: 
of any required materials for the workshop; the cost of meals, 
in accordance with Board policy, if meals are not covered by 
registration, and reimbursement for mileage and tolls. 

2. Each office employee will be reimbursed up to an annual 
maximum of S250.00 for job-related courses when taken to 
improve their skills, including courses in computer operation, 
word processing, etc. Course titles and descriptions must be 
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submitted to the immediate supervisor prior to attendance and 
shall be approved or d i sapprox-ed, in writing, by the 
supervisor within one week of submission. Tuition 
reimbursement will be approved by the Board of Education upon 
receipt of proof of successful completion of the course, i.e., 
a grade of "C" or better or the numerical equivalent or a 
grade of 'Pass" in a "Pass-Fa:1" situation. 

Cafeteria Workers and Custodial/Maintenance Employees 

1. Employees who are required or requested to cake courses, 
workshops , or ppeci.nl 'raining f-T job advancement or f he 
m a i n t«na.oc- ~r i mprev-m- n' o' akills. or ear > 'yee who Tikes 
any ;i,rs. w - rk -•• rx . :U7; T-- ••■-.r-. - 
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u: employees and cne imprv. ener.t o; 
i c.s < .rue !. i on . The parties further agree that such employees 
shall fulfill the obligation for professional improvement ns 
is i.ie<-m:-d necessary by the Superintendent or hi? 'her designee 


2. The administration may schedule in-service workshops for 
professional improvement lor similar meetings', during T.e 
regular school day. in such an event, either pupils shall be 
dismissed during such workshops or substitutes shall he 
utilised for the classes of thuse employees participating in 
s u <; h wc r k she p s . 

The Board agrees to pay the full cost of tuition and other 
reasonable expenses incurred in connection with any workshops, 
conferences, in-service training, or other such activities in 
which an employee engages on request by an administrator. 

Drivers and Transportation Aides 


Employees required or requested to take courses or workshops shall 
be paid at their regular hourly rate for the actual hours of the 
course, or at t ime-and-one-haif if these hours bring their total 
hours for the week beyenu forty (40). Employees who request that 
they be permitted to take a course or workshop, and receive 
permission from the Board to do so, shall not be paid for the 
hours expended at the course or workshop, In either case, the 
Board will pay the cost of tuition and/or fees. 
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ARTICLE XIX—PROTECTION’ OF EMPLOYEES, STUDENTS, AND PROPERTY 


Employees shall not be required to work under unsafe or hazardous 
conditions or to perform tasks which endanger their health, 
safety, or well-being. In the event of any disorder or disruption 
in the regular school program, the Federation shall have the right 
tn meet with the Board immediately to develop mutually' acceptable 
programs to guarantee the safety of students, employees, and 
property. Nothing in this clause shall be construed to mandate 
any modification in the conditions of employment of any job titles 
represented in Article I of this Agreement, nor prohibit, the 
assignment of any and all tasks traditionally done as parr -f 




'“Z-ey *.h:rr. may nffec" I.: - ' ;n;rn r or ?ulary - E sr 

E.iurs - i -v. reinbur.^- him tie :Oa; >; f his defer,?.- ; f 

the ; ■ dismissed or results in a final decision ; r. favor of 

! he em-p 1 -vyee ■ 


Th<* Beard shall give full s 
assistance, for any assault 
discharge of his duties. I 
5 :i i rd pa r ty i n a ci vi *. a: 
emp1eyee sha: i ;ecure his o 


uppert. including legal 
upon the employee vhil 
r. the event that an pi:»p 
tion based upon assault 
vn attorney and pay ail 


2 nd other 
acting in the 
oyee should sue 
or action, sail 
costs. 


When absence arises out of or from any assault or injury, while 
acting in the discharge of his duties, the employee shall be 
entitled to full salary and other benefits for a period of one (1) 
year but shall not forfeit any sick leave or personal leave. 


The Board shall reimburse employees for the cost of any clothing 
or other personal property damaged cr destroyed as a result of an 
assault suffered by an employee while the employee was acting in 
the discharge of his duties. 

The Board shall reimburse an employee for the cost of medical, 
surgical, or hospital services incurred as a result of any injury 
sustained in the course of his employment. 

Benefits derived under this or subsequent Agreements shall 
continue for a period of one (1) year beyond the period of any 
Worker’s Compensation for absences arising out of or from assault 
or injury while acting in the discharge of his duties. 
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Employees shall immediately report cases of assault suffered by 
them in connection with their employment to their principal or 
immediate supervisor. The employee shall, within twenty-four (24) 
hours, file a written report with his immediate supervisor and the 
Superintendent. A copy of the report shall be retained by the 
employee. 

• f 

Stitch notification shall be immediately forwarded to the Board, 
which may at its discretion comply with any request, from the 
employee for information in the possession of the Board relating 
to the incident or the persons involved. 
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■ :* the beginning of each school year covered, by this Agreement, 
5 o a r d h a 1 : p r o v i d e the health-care insurance protect! o r. 
i gnat *4 below. The Board shall pay the full premium for each 

1 c> y •? rf . 


Previsions of the health-care insurance programs shall be 
contained in master policies and contracts agreed upon by 
Board and the Federation, and shall include: 


the 


c. Hospital room and board and miscellaneous costs; 

b. Out-patient benefits; 

c. Laboratory fees, diagnostic expenses snd therapy 
treatments; 

d. Surgical costs; 

e. Majcr-iT.ecical coverage; 

f. Family prescription drug insurance; 

g. Family dental insurance. 


ill health insurances shall be for full family coverage - at'a 
benefit level comparable to that in effect in 1982-83, excep 
for the addition of an orthodontia rider to the dental plan, 
which shall have a per-person lifetime maximum of SI ,000.00 
and which shall include adults (family). Effective July 1, 
1589, the dental insurance shall be Delta’s "Incentive 
Program," 
si,000.00 


and 

for 


shall include 
orthodontia . 


a per-person lifetime maximum of 
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3. For each employee who remains in the employ of the Board for 
the full school year, the Board shall make payment of 
insurance premiums t.o provide insurance coverage for the 
twelve (12) month period commencing September 1 and ending 
August 31. When necessary, payment of premiums in behalf of 
the employee shall be made retroactiveiy or prospectively to 
assure uninterrupted'participation and coverage, 

The Board si',all provide to each employee, no later than the 
beginning of the school year, a description of the heal th-ca re¬ 


insurance coverage provided under this Article, which shall 
include clear descr i pt i on of the conditions and limits of 




s’.?o u i re a ;;;e r I ca_ 



Paragraph D, Section I of this 
physician will be at no charge 


; i. _ 


1 -'PERSONAL 


ACADEMIC FREEDOM 


The personal life of an employee is not an appropriate concern or 
attention of the Board, except as it may directly prevent the 
employee from performing his assigned function during the work 
day . 


Employees shall be entitled to full rights of citizenship, and no 
religions or political activities of any employee or the lack 
thereof shall be grounds for any discipline or discrimination with 
respect to the employment of such employee, provided they do not 
violate the Constitution of the United States, the Constitution cf 
the State cf New Jersey or any other local, State, or Federal 
statutes. 

The 3oard and the Federation agree that academic freedom is 
essential to the fulfillment of the purposes of the Barnegat 
School District, and they acknowledge the fundamental need to 
protect teachers from any censorship or restraint which might 
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interfere with their obligations to pursue truth in the 
performance of their teaching functions. Accordingly, they agree 
as follows: 


1. Teachers shall be guaranteed full freedom in classroom 

presentations and discussions and may introduce political, 
religiously or otherwise controversial material, provided only 
that said material is directly connected with the course 
conten t. 


In performing their teaching functions, teachers shall be 
guaranteed full freedom ir. expressing their persona] opinions 
s':’ ts ■ 1 •; r •: re ] - "a r. • to t.Vi our so content, provided, 
e r . i.ha* when ' h&y- U ‘re;, s r ;d . i i r.- te ::,j - they 

^ i. ; r ; a :..h l.;’ :-r. : n.-.r eha if vf t“e =..'“.0'1. it:- 


»’ ^ T ’ ;■* , 


r ~ r. e r a r . 




or any branch thereof or 
cc n r, e:trd with r.he ccu: s e 


i, : : he ent tha: the principal, or his designee, determines 

ii. ar the teaching function? of any teacher are \ iolszing the 
restrictions set forth ir. paragraph 3 above, said teacher 


shall be suspended and 
Education for hearing 
f o r t h L r. A r tide T V o f 


required to appear before the Board of 
i r, a c c o rdan c e w * r. h the p r o v ieions s *=- t 
'.his Agreement. 


ARTICLE X"II--DEDL'CTION PR CM SALARY' 

The Board agrees to deduct from the salaries of employees dues for 
the Barnegat Federation of Teachers, Local =3751, AFT, AFL-C1C, as 
said employees individually and voluntarily authorize the Board to 
deduct. Such deductions shail be made in compliance with Chapter 
214, Mew Jersey Public Laws 13SP (N'.J.S.A. 52: 14-15. 3e) and 

under rules established by the State of N'ew Jersey. Said monies 
together with current records of any corrections shall be 
transmitted to such person as may from time to time be designated 
by the 3arr.egat Federation of Teachers by the fifteenth (15th) of 
each month following the monthly pay period in which deductions 
were made. 

The Federation shall certify to the Board, in writing, the current 
rate of its membership dues. If the Federation changes the rate 
of its membership dues, it shall given the Board written notice 
prior to the effective date of such change. 
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c 


Representation Fee 


1. Members of the bargaining unit who do not choose to join the 

Federation shall have a representation fee equal to 85% of the 
Federation dues deducted from their pay and forTv-arded to the 
treasurer of the Federation. 


2. The Union shall indemnify and hold the Board harmless against 
any and all claims, demands, suits and other forms of 
liability, including liability for reasonable counsel fees and 
other legal costs and expenses, *hat may arise out of, or by 
reason of any action taken or not taken by the employer in 
"■ on f crmam' «■ ••• ' h -h : « prov: ; ■ n - 



- • at 





ill " r.f 1 ~ and - val us * : one of a teacher - a 1 i be -.ad - 

■-•pealy and t he full know; edge 

i‘..n-:t:en or ; b = ee i. 

Eva lusr. ions a n d observations shall be signed by me teacher a - 
tne ccnciusi•-r, or m5 conference wir.n t!ie principal or 
supervisor cc signify that the teacher has been giver, the 
opportunity to read the observation or evaluation report. 
Signatures will net be construed to indicate agreement with 
acceptance of the observation or evaluation. 



.?■. If a teacher disagrees with an observation or evaluation, he 
may make a written statement or response and have it, 
permanently attached to the observation or evaluation and made 
part, of the permanent file, provided that such response is 
submitted to the teacher’s principal or supervisor within ten 
(10) school days of the evaluation conference, or within ten 
(1C) calendar days, excluding weekends, if there are less than 
ten (10) school days left in the school year. 

4. If any complaint regarding a teacher is made to the 
administrator which is used in a written evaluation or 
disciplinary hearing, the teacher shall be afforded an 
opportunity to respond to such charges. If the charge is 
unjustified, the charge shall be removed from the file. 

5. The results of any Standardized Tests shall not be used as an 
evaluating tool for teacher performance. 

6. A teacher and his methods shall not be criticized in the 
presence of a student by any administrator without 
justifiable, substantive reasons. 
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3. Evaluation Procedures--Non~Certified Personnel 

1. Employees will be evaluated by the building principal or 

immediate supervisor at least once during the school year- A 
copy of the evaluation will be submitted to the employee for 
signature and will become part of the personnel record. The 
evaluation forms for Instructional Aides, Library Technicians 
and Playground/Cafeteria Aides will be uniform throughout the 
district. 


Signatures are not to be construed as agreement. 



M. letter of reprimand or material derogatory to or. -tri;yee * = 
conduct, service, character or personality shall be placed in 
his personnel file without the employee having the opportunity 



lew sueh 

ma ter i a I 

by affix! 

n g h i s 

signature to the copy¬ 

7 it be- 


th the ex 

press unde 

rstand 

ing chat such signature- 

n no 

^' < 

; • 2 T. a . 

cafes a|:• 

eemenf wit 

h t h e 

content thereof. The 

.v. 

W shall 

h.i'. e the 

right tc 

submi t 

a r i 11 . n res po ns.e t o 


such material provided that such response is forwarded to the 
Supervisor no later than ten i10} working days from the 
employee’s receipt of a letter of reprimand or derogatory 
material. Such response shall be placed ir. said employee’s 
personnel file. 

The Beard agrees to treat all personnel files confidentially. 
All files containing evaluations and materials relating to 
performance shall be treated in the following manner: 

a. The Board shall provide, at reasonable cost to each 
requesting employee, copies of the records and reports 
contained therein. 

b. An employee shall have the right to inspect the contents 
of his file in the presence of an administrator or his 
designee. The employee may be accompanied by a 
Federation representative. 
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c. .An employee shall have the right to answer any material 
filed and his written answer shall be attached to the 
filed copies provided that the written answer is 
submitted within ten (10) working days of the discovery 
by the employee of the material in question. 

d. The Board agrees to protect the confidentiality of 
personal references, academic credentials, and other 
similar documents; but it shall not establish any 
separate evaluation file which is not available for the 
employee’s inspection. 


mo: 





IT 



sjbm;s- 


.. £' 



: r, r. i, i c i ‘.Java nry ccc 



the! r esire to be nc t i f ie 
N c • i f i c a t i.; f a; 1 u c h *. 
Federation president. 


•. h e i as - o ffir i1 daf : r. e 
s shall be sent to all employees 
nr.endent via a personal letter of 
: f this !•: i r.d c p po s i t i on . 

■tn-?ies snail a 1 sbe sent to rhe 


Summer emp Lwymevs 
shall have the r 



run tries :sh ai 1 be pcs ted . 
a r. p 1 y f o r s a c h po s: t i o n s 



T ransfers 


i . Teachers and .Aides 

In cases of involuntary Transfers, the Superintendent shall 
notify the employee in writing at least forty-five (45) days 
in advance of the effective date of such transfer when the 
transfer is to take effect at the beginning of a school year. 

Jn cases where a transfer becomes necessary during the school 
year, at least fifteen (15) days notice shall be given. 

2. Secretaries, Cafeteria Workers, and Custodial/Maintenance 
Employees 

In cases of involuntary transfers, the Superintendent shall 
notify the employee in writing at least ten (10) calendar days 
in advance of the effective date of such transfer. 
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Drivers and. Transportation Aides 

1. Anticipated vacancies in positions, but not in assignments, 
shall be posted on the Federation bulletin boards. The 
deadline for applications shall not be less than ten (10) 
working days from the date of posting, and employees applying 
for positions must submit written applications within that ten 
(10) day period. 

E. Summer employment opportunities shall be posted, and employees 
shall have the right to apply for such positions. 


: L 1 Ii i 





as un employee ' 




- 

n ° 


a :i ■* t r. * r 






separ?.’- s^ni ; 



■nree months 




leave shall .:cntinue iaccrue ? ei i e r 
An employee who resigns or is discharged fcr cause 

di ' f* d ^ r* t 7 . 


layoffs and Recall Rights 

' . In the ever.*, of a reduction i r, positions which results in the 
layoff of employees, employees shall be laid off in order of 
least seniority among employees in the .jobs being reduced. 

1. In the event of a vacancy or new position, employees who have 
been subject to a reduction in force within the past eighteen 
(IS) months shall be recalled on the basis of bargaining unit 
seniority at the time of the reduction in force. Employees 
will be recalled only if they are qualified to do the job. 
Eavh employee’s recall rights exist only for eighteen (IS) 
months after the date of his reduction in force. 


ARTICLE XXVI- -MISCELLANEOUS PROVISION'S 

The Board and the Federation agree that there shall be no 
discrimination, and that all practices, procedures, and policies 
of tiie school system shall clearly exemplify that there is no 
discrimination in the hiring, training, assignment, promotion, 
transfer, or discipline of employees or in the application or 
administration of this Agreement on the basis of race, creed, 
color, religion, national origin, sex, domicile, or marital 
status . 
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B. Except, as this Agreement shall otherwise provide, all terms and 
conditions of employment applicable on the signing date of this 
Agreement to employees covered by this Agreement as established by 
the rules, regulations and/or policies of the Board in force on 
said date, shall continue to be so applicable. During the term of 
this Agreement, nothing contained herein shall be interpreted 
and/or applied so as to eliminate, reduce, or otherwise detract 

. from any employee benefit existing prior to its effective date. 

C. If any provision of the Agreement or any application of the 
Agreement to any employee or group of employees is held to be 
contrary to law, then such provision or application shall not be 
deemed valid and subsisting, except to the extent permitted by 
law, but all other pr\ ii - n.-. r appl beat : „. n .£ shall coni : r.ue in 
full force and e f f e t. 

I?. Any individual contract between the Board and an employee, 

t rv nr.d vv; r.a f t -c bted , shall he subjt-et to ar.c3 

. u'.sIi'.t:.! will the terms and conditions of this Agreement. If an 


i n d i v i :: u1 
- 1 r •.•f'li A , 

cc n trace contains a n y 
th i -■ Ag-«.- r nir. ■ snail L 

language ince; 
e controlling 

i;~ 1 

s tent 

w i r. h 
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printed; the 
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to be 

borne 

equal_y oy 
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ion. 

The 


Agreement 

shall be distributed by 

’w. 1 1 £ Zs O ft V dk t. C 

3. 

1 smp i 

o yess 
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Board members, and supervisory personnel. 

F. Any notice required by either of the parties to this Agreement 
concerning the provisions of this Agreement shall be in writing, 

G. Employees required to use their own vehicles in the performance of 
their assigned duties shall be reimbursed for mileage and expenses 
in accordance with Board policy. 

H. The Board agrees that there will be no reprisals of any kind taken 
against any member of the bargaining unit or any other employee of 
the Board or any other person who assisted the Federation in 
arriving at the settlement of this Agreement. The Federation 
agrees that there will be no reprisals of any kind taken against 
any member of the Board or any employee of the Board or any other 
person who assisted the Board in arriving at the settlement of 
this Agreement. The parties agree that upon ratification of both, 
any legal proceedings arising out of these negotiations with the 
courts or with PERC will be immediately withdrawn. 


ARTICLE XXVII--DURATION 

A. This .Agreement shall be effective as of July 1, 1S9I and shall 
continue in effect through June 30, 1993. 

B. In witness whereof, the Federation has caused this Agreement to be 
signed by its President and Secretary and the Board has caused 
this Agreement to be signed by its President and attested to "by 
its Secretary and its corporate seal to be placed hereon, all on 
the day and year written below. 
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SCHEDULE A 


• TEACHER SALARY GUIDES, 
DIFFERENTIALS, AND LONGEVITY 


EA LEVEL' 


90 Step 

Salary 

91 Step 

Salary 

92 Step 

Salary 



r 

26400 

1 

28300 

i 

26400 

n 

2-400 

• 1 

23200 

’h 

2 5 < 0 u 

T 

^ * , A 


29 5,00 

a 

2 7 000 

\ 

2 • 0 0 i > 

*1 

29300 




- - + n n 

r 

3 0 2 0 0 

r 

2 7 r C 0 


- : ^ v V.' 


20600 


••• ' •? r 


_ L" w L ‘ 

/ 

s; ooo 


2 9 0 0 n 

■ 

i JOGO 

A 

2 2000 

' 

2 9800 


- '3- jC 


33 00 0 

* 


• • 

- >2 p 

• A 

2 4 00 0 


2 1 " ' 0 


7 -- -i " 

. s 

2 5100 

1 l 

2 2 70 0 

• -t 

:.40C0 

1 2 

2 64*30 

- /. 

3 2 7 0 C 

- 

- r * ^ p 

1 T 

37300 

» 

3 4 700 

* •. 

• 1 

1 -• 2 0 0 

1 : 

— • 

33500 

\ 4 

'* X " A.9 

t r 

7"2O0 


29700 

15 

36 700 

16 

2*400 

1 6 

40900 

1 o 

3 7 700 

i •* 

83 500 

+ — 

1 * 

42100 

17 

.33700 

13 

4 07 00 

13 

4 3500 


Dif ferentials: 

E.A - 

1 V 

S 500 




BA + 20 

/MA 

Si ,500 




MA + 

1 O 

S2,000 




MA + 

30 

S2,500 



Longevity: 

After 

10 

years 


S5Q0 


After 

1 5 

years 

S3 

, 000 


After 

20 

years 

51 

, 300 


After 

25 

years 

SI 

, 600 


Employees advance one step on guide in 1991-92. 
Employees do not advance on guide in 1992-93. 


Incumbents at OG4, MA - 30 in 1937-83 (1987 salary S33,OO0), 
who moved in 1938-89 to Step 17, MA+30 with differential of 
S3,800 over BA Step 17, move in 1991-92 to Step 18, MA+30, 
and remain there; salary is Step 18 of BA guide plus $3,800 
each year of contract. 




SCHEDULE B 


OFFICE PERSONNEL'SALARIES, 
LONGEVITY, AND DIFFERENTIALS 


Date 

Hired 

1990-91 

5 99 !-92 

1992-93 

1979 

19200 

195C0 

20700 

193; 

] 300 0 

: C - ,* 

19930 

19 85 

15100 

’ 4 p 1 
- 

1 6 720 

: 9 ? -- 

i 4 0.'V' 

11 5 5 0 

15 500 

198 7 

1 3700 

i 4 C 5 0 

15 17 0 


1 3 " r, 

.1 3 ? ' 

5-17 20 

‘ a c. r 

1 3 O C v 

1 5 2: 

1 4 4 00 

i o 8 C 

1 2 7 0 0 

• e * 

. *2* w \ • .. 

14 06 0 


w H i r e s 

* c c ■ 

: J r y V 

I 3350 

w Hire? 

\ D g 2 


13 55 G 


Longevity: After 5 years S-iOG per year 

After If years 5600 per year 


Differential, Principal’s Secretary: S400 






SCHEDULE C 


CUSTODIAL/MAINTENANCE SALARIES, 
LONGEVITY, AND DIFFERENTIALS 


Date 


Hired 

1990-91 

1931-92 

1 99 2-93 

Custodians : 

3 ST 2 

2 *i 1 j ‘j 

2 4 9 7 5 

2 *5 2 5 Q 

j 0 7 7 


nr 1 - - 

n ' ~ ~ * 


- 1 ‘J ■ •• 

— • 

' s 3 ; 

13250 

13925 

— V/ * v . 

, ^ ^ #1 




j .7 Z- s 

1 r r r 5 

i i J.(jL 

1 0 —• 

3 93 5 

n 

» . U u 

1 5 7 50 

1 6 30 0 

; 5 hour * ) ! 9 ' 6 

r /* 

: 9 3 0 0 

■> 

-V ' • w \/ 

. t m. . • 


• '■'j'': 

. ~ 

‘ r ' 

, , i 


t * O v J 

] 93 t 

14 250 

I 4 S 7 3 

16 "i 0 3 

' .■ '\ 

- : •;*; •' r. 

' 40 2 5 

1 5 TOO 

» ' w C" 

- C* ~ ‘ ,** 

1 4 200 

1 j 3 c. 0 

19 3 0 

12 40 C 

14 000 

: 50 00 

; - .-curs 3 3 3.:- 

!*• T 2 

7000 

7 5 G 0 

Me*.* Hires 

c * 

1 37 00 

1 4700 

N*v Hires 

92 


14 4 00 

Maintenance: 

1976 

24300 

24975 

252 50 

19 7 7 

25200 

25975 

27250 

1334 

1815 0 

12300 

1 2 S 5 0 

1937 

15700 

16 350 

1 7500 

19 83 

22800 

23400 

2 4500 

1330 

1S5C0 

19100 

20200 

New Hi res 

91 

*14700 

*•15 7-00 

New- Hires 

92 


*15400 


1991-92 

Longevity: 

After 

5 

years 

$200 

per 

year 



After 

10 

years 

S 3 00 

per 

year 



After 

15 

years 

$400 

per 

year 

1 932-93 

Longevity: 

Af ter 

5 

years 

$200 

per 

year 



After 

10 

years 

S 300 

per 

year 



Af ter 

1 3 

years 

SI00 

per 

year 



After 

20 

years 

S 500 

per 

year 


Differentials: Lead Custodian $3,000 per year 

Shift differential S.25 per hour 
Black Seal $400 per year 



* NOTE: 


As per past practice, the district has the 
option to hire outside maintenance personnel 
at a higher base rate if necessary. 



SCHEDULE D 


CAFETERIA WORKERS 
SALARIES AND LONGEVITY 


Date i 

Hired IS90-91 1991-92 1992-33 


1983 
19S-J 
198 5 
1986 

■i C 3 p 

15 35 
! ;?“C 


7 . S 5 




3 . 


' . SO 


Hires 1391 
Now Hir?¥ i S32 




Z *5 V 




year 



<L- »-■ C > 1L 1 1 






SCHEDULE E 


AIDES SALARY GUIDES AND LONGEVITY 


INSTRUCTIONAL AIDES/LIBRARY TECHNICIANS 


Step 

90 Salary 

91 Step 

91 Salary 

92 Step 

92 Salary 





T 

1 0525 



1 

10025 

*_ 

10 7 2 5 

1 

9 900 

n 

10 22 5 


' r.07- 

r< 

•0:00 


1 0 7 2 Z 

4 



' - ~ ~ 

• 

• n ^ > 

• 


4 

1 0 5 0 C 


: :> c. 1 7 


1152: 

" 

10 7 00 

6 

11025 

i 

11725 


: or- * c. 

7 

: I I 2 C 

c 

- ■' / <*• r 

7 

: i i go 

z 

I1C25 

9 

12 4 2 5 

•• 

- * » /' • l 

. : i * / u 

j" 

1132 5 

1 0 

1 2 725 

- 

, 

. 1 1 ! 

- " 

- ^ O - 

i - A ^ vV 

• 

a • . -*• ” 

i . • *.« W. M 

t - 

1 0000 

• : 

i _ 0 _ O 

: 

1 9 *> »■» C 

- : 

• e a » e 


i ^ o r 

i •' 

7 1 .'j •' Z 
• '? ». 

: i* 

1 2 CO 0 

: 3 

2 312 5 

7 9 



Longevity: In the thirteenth year of consecutive service 
in the district, and in each year thereafter. 
=500 in addition to the regular salary. 

?LAYGROUND/CAFETERIA AIDES 
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DRIVERS AND TRANSPORTATION AIDES 
SALARY GUIDES AND LONGEVITY 
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TEMPORAnY LEAVES OF ABSENCE 







Il >0 1O0O-9O and tOOO-IM school years anO sumrnors. 
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